
and the formation of policy. Students will learn how economic and political forces may shape

the incentives and constraints of policynakers and other political actors. Furthermore, this

course will enable students to recognize the role of institutions in shaping both political action

and policy outcomes.

Course Contents

Introduction to Political Economy

Course introduction, Overview, Approaches to the study of political economy, analyzing
group choice, Spatial models of majority rule, Strategic behavior and majority rule, Voting and

elections.

Understanding Collective Action

Cooperation, Collective action, Market failures and colle€tivg action

What Role Do Institutions Play?

lnstitutions and their impact, Legislatures, Bureaucracy, Delegation and principal agent theory,
Courts and judges

Topics in the Political Economy of Pakistan

The economics of patronage, Seven pillars of good govenunce, Tlie political economy of
reforms, Pakistan - Dynamics of Elitist Model, Strategies for self-preservation, A military
theocracy, Different regimes, Economic development, Ethnic conflict, The role of state,
Emerging economic and political issues and their linkages, Regionalisnr, Poverty, Govemance.

f,sssmmeDded Books:

. Shepsle, K.A., & Alt, J.E. (1990). Perspectives on positive political economy (political
economy of institutions and decisions). Cambridge University Press.

. Claudia Chwalisz, Thillaye, R., & Kinloch, E. (2017). New routes to social justice:
empowering individuals and innovative forms of collective action. I-ondon: Policy
Network.

Additional Reading:

. Stiglitz, J. (2016). The great divide. Penguin

. Stiglitz, J. (2016). Globalization and its discontents (new ed.). Penguin
r Latest Research articles on political economy

Code: ECON-315

Tifl e: Agricultural Economics

Credit Hours: 03

Prerequisite: Intermediate Microeconomics & lntermediate Macroeconomics

Objectives:

The main aim of this course is to provide a comprehensive knowledge about the all branches
of agricultue. Economy of Pakistan is an agrarian economy. Agriculture occtpies the pivotal
role in the development of Pakistan. Contributions of agriculture to GDP is the highest one, so



without developing it we cannot develop Pakistan.

Course Contents

Introduction and Importance of Agriculturc

Agricultural Revolution, Importance of Agriculture, Food Safety, Agriculture vs. lndustnal
development Debate. Cunent State of Agricultural Development. Brief Overview of Sources

of Growth. Inhoduction to issues in Agriculture etc.

Structure and Characteristics of Agriculture in LDCs

Traditional Agriculture and Productivity. Access to non-labor resources. The Framing
Environment: Natural Hazards and Economic Uncertainties. The Food problem. Farm Size
and Productivity. Farm Size in Pakistan and Productivity Commercial Farms. Impact of
Agricultural Reforms on Farm Size.

Role of Agriculture in Economic Development

A framework of Analysis. Product Conkibution, Market Contribution, Factor's Contribution.
Foreign Exchange Contribution. Agriculture vs. lndustry l)ebate of Development.

Theory of Rent and the Concept of 'surplus'

Introduction. Economic Rent. The Theory of Rent. Rent and Quasi-Rent the Ricardian 'Corn
Rent. The Rental Market. Agricultural Surplus. Characteristics of l^a.ndownership in
tlnderdeveloped Agriculture and Pakistan. The Theory of Share Tenancy. Some Extensions of
the Share Tenancy Model. Tenant's Status in Pakistan. Agricultural productivity in Pakistan

and use of inputs. Green revolutiog its origirl and impact on agriculture in Pakistan.

Agriculture in Dualistic Development lVlodels

Introduction. lhe Lewis Model. The Ranis-Fei (FR) Model. The Jorgenson Model. Kelley,
Williamson, Cheetham Model, Criticism: Dual Economy Models. Agricultural Adequacy;

Mellor's Model.

Resource IJse Efficiency and Technical Change in Peasant Agriculture

Efficiency of Resource Utiiization. 'technological Change in Agriculture. Generation of new

Agricultrral Technology. Factor-biased 'feclurological Change and its Distributional
Consequences. Agricultural Technicat Change and Agriculrural Employment: Empirical
Evidences. Agricultural Resources and Technical Change in LDCs: with Special Reference to

Pakistan.

Supply Response

lntroduction. The Cobweb Model: An lllustration. Price-supply Response in. Backward

Agriculttue. A simple Supply Response Model. Supply Response in the Underdeveloped
Agricultural labour Market, Specifically in Pakistan. The Concept of 'Marketed Surplus':

Sorhe Methods of Estimation. Some Criticisms of Krishna's Method and the Alternative

Approach of Behrman Perennial Crops and Marketed Surplus in Pakistan. Green Revolution in

Pakistan and Responses. Present Status of Green Revolution in Pakistan: Empirical Analysis.

Population and Food Supplies

The Classicat Modei. Contra-Malthusian Model. Ecological Disequilibrium. Synthesis of

-)



Population and Food Supply Theories. Malnutrition in Developing Countries like Pakistan and
Remedial Manners. Choice of Planning Strategy for Agriculnre Development, Agricultural
Project Planning.

Recommended Books:

. Johnston, Bruce, F & Fellir Kily. Agdcultural and Structural Transformation, Economic
Strategies in late Developing Corurtries.

o Khan Mahmood-ul-Hassan. (1975). The Economics of Green Revolution in Pakistan, New
York.

. Shafi M. (1995). Pricing of Farm Produce in Pakistan, Objectives, Practices, and
Experiences. Print Associates lnternationa l, Islamabad.

. Yujiro Hayami and Vernon W. Ruttaru Agricultural Development, John Hopkin University
Press, London. (Latest edition).

. Zaidi, S. Akbar (2005). Issues in Pakistan's Economy, Oxford Universiry Press.

. Pakistan Economic Survey (various issues)

Code: ECON-3I6

Title: Human Resource Development

Credit Hours: 03

Prerequisite: Intermediate Microeconomics & Intermediate Macroeconomics

Objectives:

This course will help the students understand meaning and need of human resource
development. It will also make them familiar with various tlpes of human resource activities.
They will also learn organizational process of human resource development.

Course Contents

lVfsaning and Need sf Ilumu Resource Development

The progression towards a field of lft,man Resources Development. The early training
progmms for semiskilled and unskilled workers. The human relations movement. The
establishment of training profession. Emergence of human resources development. The
relationship between human resources management and HRD training. Secondary HRM
functions. Human resource dwelopment functions. Traiiring and development, organizational
development and career development. Roles and competence of an HRD professional. The
HRD executive/ manager. Other IIRD roles and outputs for HRD professionals. Challenges to
organizations and to HRD professionals.

Formal and informal organizations involved in human resource development

Definition and purpose of needs assessment. Components of person analysis. Performance
appraisal in the person analysis process. Recruitment, and selection and performance
marulgement. Management promotion and performance criteria. Rewards and compensations.
Training, development and employee wellbeing. work design basing upon employee
involvement. Organization development theory and concepts. Model of plarured change. The
role of labor unions. 'fypes of intervention (techno structural, sociotechnical systems and
organizational change). Educational, training and social institutions.

G


