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ATTEMPT THIS (SUBJECTIVE) ON THE SEPARATE ANSWER SHEET PROVIDED

Q.2. Give short answers. (2xlO=20)

1. Brief note on types of employee benefits.

11. Describe types of training.

Ill. How to increase morale of employees?

IV. Define case study method.

v. What is meant by effectiveness of training?

vi. Define need assessment.

VB. Explain any two techniques of management development.

viii. Highlight advantages of holding a training program on-site.

IX. Define self-efficacy.

x. Define goal setting theory.

Q.3. Give answers of the following questions. (3xlO=30)

1. Compare and contrast different models of training evaluation in detail.

11. What is a supervisor's role in orientation? Which two aspects of orientation program do

you think are the most important in socializing new employees? Discuss!

in. Using two different theories of motivation, explain why lack of motivation occurs? How

these theories help to increase motivation?
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