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University of the Punjab
Notification

It is hereby notified that the Syndicate in its meeting held on

23.09.2025, approved the following recommendations of the committee

constituted by the Syndicate at its meeting held on 28.03.2025 to

review the recommendations of the House Allotment Committee, made

at its various meetings.

Existing

Amended

5 (1) An applicant who does not own
a house within the limits of Lahore
Corporation shall be given
preference to one who owns a house
within the said limits; .

Explanation:

A person shall be deemed to own a
house if he owns it in his own name or
that of his wife or his dependents,
child/children.

5 (1) An applicant who owns a house
within the limits of Lahore District,
Lahore Metropolitan Corporation, LDA
and Lahore Cantonment Board shall
be ineligible for house allotment;
Explanation:

A person shall be deemed to own a
house if he owns it in his own name
or that of his wife or his dependents,
child/children.

5 (2) Length of total service in the
University excluding the period spent
in employment elsewhere.

5 (2) Length of total service in the
University excluding the period
(Leave Without Pay, Contract Period,
Deputation) and period spent
elsewhere.

However, Maximum period of 4 years
of Leave Without Pay spent by an
employee on Ph.D/Post Doc Studies in
his/her entire carrier will be included
for determination of seniority for the
purpose of House Allotment in the
Punjab University. This decision in no
way will make the applicant eligible
for financial benefits.

5 (4) Married persons shall be given
preference over the unmarried
persons, in the same -category
irrespective of their length of service.
Provided the Allotment Committee
may, if it is satisfied that depends,
parents, real brothers and sisters are
living with and employee, recommend
the allotment of a house to him/her
when he/she becomes eligible under
rule 5(2) above.

Deleted




i

12 (i) “A university Employee who
chooses to serve outside the
University within or outside the
country, on getting leave without pay
from the University, he/she may be
allowed to retain the official residence
for six months provided that the
house rent is paid regularly if it is
occupied by the spouse, children and
widow mother. If the period of leave
without pay exceeds six months
he/she shall vacate the house. If
he/she had not yet vacated the official
residence, shall be served with one
month’s notice to vacate the official
residence. In case he/she fails to do

so within the stipulated period,
standard rent plus penal rent be
charged from the employee

concerned at the prescribed rates”.

12 (i) “A university Employee who
chooses to serve outside the
University within or outside the
country, on getting leave without
pay/deputation from the University,
he/she may be allowed to retain the
official residence for six months
provided that the house rent is paid
regularly if it is occupied by the
spouse, children and widow mother. If
the period of Ileave without
pay/deputation exceeds six months
he/she shall vacate the house. If
he/she had not yet vacated the official
residence, shall be served with one
months’ notice to vacate the official
residence. In case he/she fails to do
so within the stipulated period, penal
rent be charged from the employee
concerned at the prescribed rates”.

12 (ii) A University employee, on
retirement shall in no case be
permitted to retain the official
residence for more than six months
rent free. The Resident Officer-I shall
ensure that one month’s notice for
vacating the residence was served on
such an employee before the expiry of
the period of six months.

12 (ii) A university employee, on
retirement shall in no case be
permitted to retain the official
residence for more than six months
rent free.

If the University employee intends to
live beyond six months, he/she must
apply to worthy Vice Chancellor for
extension in stay which can be
granted to the applicant for additional
three months subject to payment of
prescribed penal rent. After the expiry
of six/additional three months by
worthy Vice Chancellor, the utilities
connections of the accommodation
will be cut. The RO-I Office shall
ensure that one month’s notice for
vacating the residence was served to
such an employee before the expiry
of the period of six month.

12 (iii) Retired University employees,
who had not yet vacated the official
residence even after the expiry of six
months, shall be served with one
month’s notice to vacate the
residence. In case they failed to do so
necessary action shall be taken
against them and standard rent
including the cost of site be charged
from the employee concerned at the
prescribed rate.
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14-A (i) Notwithstanding any
provision to the contrary contained in
the Rules, University employees, who
in the past chose to serve outside the
University within or outside the
country, and had not yet vacated the
official residence, shall be served with
two months’ notice to vacate official
residences. In case they failed to do
so within the stipulated period
(following standard rent plus
penal rent @ 50% of the initial
pay of his scale be charged from
the employee concerned) and shall
also render themselves liable for

14-A (i) Notwithstanding any
provision to the contrary contained in
the Rules, University employees, who
are occupying University
accommodation and have retired from
University service or are serving
elsewhere in any other organization
on Leave Without Pay/Deputation and
have not vacated the official
accommodation after the stipulated
time period, must be subjected to
Penal rent as follows:-

Standard Rent:

disciplinary action:-

Type of | Penal Rent
Residence

B Rs.200,000/-
C&D Rs.120,000/-

E, EA; ERERS

Rs.100,000/-

Teacher Flat Rs.80,000/-
F (House/ Flat) | Rs.80,000/-
GH Rs.40,000/-
I&J (House/Flat) | Rs.24,000/-

Type of | Standard Rent
Residence

B Rs.50,000/-
Ca&b Rs.30,000/-

E Rs.25,000/-

F Rs.20,000/-

GH Rs.10,000/-

1&J Rs.6,000/-

(Approved by the Syndicate dated
11/12/2004. Supplementary Items
04)

Admin Block
Quaid-e-Azam Campus,
Lahore

No.D/ b6 /Gs.

Do

Dr. Ahmad Islam
Registrar

Dated: AS—//-/2025

Copy of the above is forwarded to the following for information and

necessary action:-

Members Syndicate
Deans of Faculties

Resident Officer-I

Resident Officer-II

Chairman, Hall Council
Treasurer

Resident Auditor

Additional Registrar (Academic)
10 Secretary to the Vice Chancellor

et o ok e

Heads of Teaching and Non-Teaching Departments

11. Private Secretary to Pro-Vice Chancellor

12. Private Secretary to Registrar
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